Contribution to SDGs through Business Activities

SDGs

Given the adoption of SDGs, an assessment was held to reconfirm just how
many Shimadzu businesses are linked to the challenges of society and involved
in solving them.

Low

Contribution to Society

High

Main SDG Goals to which Businesses Contribute

Low

Results of Business Activities

High

Examples of Measures Taken So Far by Shimadzu
Target

Measures

Contribute to early diagnosis of congenital
abnormalities and disease in newborns
Improve the accuracy of diagnosing cancer, cardiovascular diseases, etc. and provide treatment support
Provide support for therapeutic drug development
Support the development of functionally-enhanced
foods
Provide support for drug abuse prevention and
treatment
Detect hazardous chemicals in food and
the environment
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Target

Measures

Measure and monitor environmental pollutants or
endocrine disrupting chemicals in water, air, and soil
Support developing new materials to reduce
weight of transport equipment
Support activities to reduce energy usage
(engine monitor used for improving fuel efficiency
and lower emissions)
Measure and monitor environmental pollutants and
endocrine disruptors in water, air, and soil
Comply with RoHS regulations for all parts and
materials used in products

ESG Activities

Environmental
Management

Shimadzu plans to expand business activities and increase corporate value in
the following four directions by becoming an “eco solution provider” and
solving environmental problems.

Four Policies for Shimadzu Group Environmental Management
(1) Improve environmental
friendliness of all products

(2) Reduce environmental impact of
overall business processes

Improve the energy efficiency and reduce the size of all
products to minimize their environmental impact over
the entire product life cycle.

Shimadzu aims to minimize its environmental impact by
using solar or other renewable energies, and strengthening links with suppliers to reduce hazardous chemical
substances use.

Shimadzu Eco-Products Plus
Electricity

25%
Ultra High
Performance Liquid
Chromatograph

Weight

72%
Turbomolecular
Pump

Renewable
energy use

Visualize electric
power consumption

Chemical substances
management

(3) Provide solutions for environmental
testing and alternative energy

(4) Support environmental
conservation activities

Shimadzu provides environmental analysis and measuring instruments for water, air, or soil, and also offers
products and technologies for developing new materials
and alternative energies.

Shimadzu is involved in a wide range of activities, such
as planting forests to protect biodiversity and holding
classes to educate people about the environment.

Environmental education in schools

Towards Carbon Neutrality
Shimadzu has adopted the TCFD*
recommendations. We are
disclosing information related to
climate change and have
established science-based
targets (SBTs) for the reduction of
CO 2 emissions consistent with
the temperature targets in the
Paris Agreement.
In addition, we endorse the RE100 initiative and are
committed to 100% renewable energy usage.
* An international framework that requires
businesses to disclose information related to climate change.

Conservation of ecosystem from
forest maintenance activities

Acquisition of Japan Habitat
Evaluation Program (JHEP) Certification
The Japan Habitat
Evaluation Program
provides an objective
evaluation of measures
for biodiversity
conservation or
biodiversity restoration
and is accredited by the
Ecosystem Conservation Society - Japan.

Shimadzu Forest in the Head Office/
Sanjo Works Grounds
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Shimadzu Award and
R&D Grants

Training Medical
Radiographers

CSR

Kyoto College of Medical Science

Shimadzu Science Foundation
The Shimadzu Science Foundation contributes
to promoting science and technology. It presents
Shimadzu Awards to meritorious individuals involved in
science and technology, especially basic
research into
metrology or related
topics, and awards
R&D grants to young
researchers.

Shimadzu founded the Shimadzu X-Ray
Technology Training Center in 1927. This was Japan’s
first official institution for training X-ray technologists. In
2007, the center
reopened as the
Kyoto College of
Medical Science.
Since then, over
4000 people
have graduated.

Contributing to Society
through Tennis

Hands-On Analysis School
Promotes Interest in Science

Shimadzu supports the development of the tennis
community by sponsoring the Shimadzu All Japan
Indoor Tennis Championships, one of the three major
tennis tournaments held by
the Japan Tennis
Association, and
by holding junior
tennis classes.

Shimadzu established a science school, based on its
wish to provide opportunities for elementary, middle, and
high school students interested in science. Since its
inception in 2007,
over 5000 participants have
deepened their
interest in science
and technology.

Utilizing Diverse Human
Resources

Diversity
Management

Diversity Management Workshops are
conducted to teach the key elements of
promoting diversity to executive managers. Shimadzu
also actively hires non-Japanese employees.

Diversity Management
Workshop
(Conducted February 2018)
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Recognition from
Outside Shimadzu

Shimadzu Corporation was selected as a
Nadeshiko brand in recognition of being a
company that actively promotes the role of women in
the workplace.Shimadzu Corporation was also selected as
a Diversity Management Selection 100 company that is
utilizing the capabilities of diverse human resources.

ESG Activ ities

Promoting the Mental and
Physical Health of
Each Employee

Health
Management

Shimadzu provides support for employee health
management by offering access to full-time public
health nurses and counselors and offering mental health
follow-up counseling. To offer the benefits of Shimadzu
products and technologies to employees, Shimadzu
subsidizes the cost of breast cancer screenings using a
dedicated breast PET system.

Promoting Diversity in
Working Practices
Three “no-overtime days” are provided each
week to help employees achieve personal
development or improve health. A system that allows
an employee to take their vacation time in hourly
increments and a
telecommuting system
that employees can use
for family childcare or
nursing care were also
introduced.
Speaking in English within the Company

Strengthening Corporate
Governance

Shimadzu Corporation has been selected as a Health
Management Brand by the Japanese Ministry of Economy, Trade
and Industry and the Tokyo Stock Exchange. Additionally, for the fifth
consecutive year since 2017, Shimadzu Corporation has been
recognized jointly by the Japanese Ministry of Economy, Trade and
Industry and the Nippon Kenko Kaigi as a “White 500” company,
which recognizes large corporations
with outstanding health and
productivity management practices.

Working
Practice
Reforms

during the No-Overtime Day
Shimadzu English Cafe

Selected as
a Health Management Brand

Improving Productivity

We have been actively engaged in reassessing
work practices, using AI, IoT, RPA*, and electronic approval technologies to improve the efficiency of
business processes and achieve paperless operations.
For RPA, internal training meetings were conducted to
help deploy RPA throughout the group to not only
simplify standard business tasks, such as legal/regulatory searches, processing purchase order data, and
automatic data entry for processing forms, but also to
improve process quality.

* Robotic Process Automation

Governance
Reforms

Shimadzu established a Corporate Governance Policy in December 2015. An example of
the measure taken is the Board of Directors’ effectiveness evaluation, which is conducted once a year, to
continuously improve systems and operations and ensure
that they function effectively.
Furthermore, a new Appointment and Compensation
Committee was established in 2018 as an optional advisory
body for the Board of Directors.
The committee deliberates and issues recommendations in
advance of decisions by the Board of Directors regarding
the selection and appointment of Director candidates, or the
compensation of Directors and others.

Corporate Governance System

Type of Organization

Company with Audit &
Supervisory Board Members

Number of Directors
(Outside directors)

Eight (including one woman)
(Three)

Number of Audit &
Supervisory Board
Members
(Outside auditors)

Four
(Two)

Appointment and
Compensation
Committee

Five (with three outside directors)

Accounting Auditor

Deloitte Touche Tohmatsu LLC
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